Windesheim “ Flevoland

D Quality Assurance

— - e

[ "k (‘,

Istudiecentrum

Q

3
W

»




Windesheim “ Flevoland

. Shifting the Paradigm
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4 Quality Assurance

» Different characters involved
« Assignment Approval

» Quality Assurance Process
 Assessment
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. Different characters involved

External:
- Commissioning company
- Supervisor / coach of company

Internal Teacher roles:

- Coach

- Assessor

- Lecturer / professional knowledge
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. Different characters involved
Coach

* Most involved in Comakership project.

* Informs companies and students beforehand

* Guides the process and content of Comakership
« Evaluates intermediate

« Guides individual students with their learning path
and competences

« Has knowledge about the content of the Comakership
« Has project management skills

« Has fun in challenging students getting the most out
off their Comakerships

« Knows how to stimulate motivate and challenge
students
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. Different characters involved o
Lecturer

« Is an expert in a certain professional field.

« Ensures that students develop certain knowledge,
Insights, behaviour and skills

« Tends to the accompanying educational courses

« Acts in lectures, tutorials, workshops and
Instructions

* Assesses the results of courses and personal skills

« Has professional expertise and a solid didactical
basis

« Is skilled in presenting lectures and seminars
* Is skilled in test development and reviewing
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. Different characters involved
Assessor

Reviews students individual performance within a
Comakership based on;

- Comakership presentation

- Delivered products

- Set of review criteria

- Argumentation and reflection of the student
- Report of advise from teaching coach

- Report of advise from company coach

- Optional individual conversation

Minimal of two assessors per Comakership
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. Assignment: Approval

Conditions known

* Learning outcome

« Competences

* Results

« Work arrangements

Examination comity approves (assessors)
* More than one teacher

* Check on content of the assignment

« Contract with organisation
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. Assesment: Deliverables

Student:

« Comakership products

* Process Documentation

« Argumentation and Reflection

Coach teacher:

« Advisory report individual student
« Professional knowledge

« Performance in team and attitude
« Developmental orientation

Company Coach:
* Project Result
« Performance in team and professional attitude
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. Assessment: Execution

Judgement of group performance with as a base:
* Turned in Comakership products and process documentation
« Comakership presentation of results and process

Judgement of individual student with as a base:

« Argumentation and reflection of the student

» Advise of teacher and company coach

* Questions asked during presentation

* Individual conversation with student when necessary
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